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Welcome
• Dr. Laura Justice, Executive Director of the Crane Center for Early Childhood Research & Policy
• Dean Donald Pope-Davis, College of Education and Human Ecology at The Ohio State University

Opening Remarks
• Tanny Crane, President and Chief Executive Officer of Crane Group

Ohio’s Future: A look at Ohio’s economy and workforce
• Ohio Lieutenant Governor Jon Husted

Workforce
• Kenny McDonald, President and CEO of the Columbus Partnership

Kindergarten Readiness = Workforce Readiness
• Dr. Laura Justice, Executive Director of the Crane Center for Early Childhood Research & Policy
• Jamie O’Leary, Associate Director of Policy & External Affairs of the Crane Center for Early Childhood 

Research & Policy

LINE-UP
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Governor Jon Husted
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WORKFORCE

Kenny McDonald
President and CEO of the 

Columbus Partnership
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Associate Director of the Crane 

Center for Early Childhood 
Research & Policy

Dr. Laura Justice
Executive Director of the Crane 

Center for Early Childhood 
Research & Policy
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Ohio’s Workforce Today

KINDERGARTEN READINESS = WORKFORCE READINESS

5.8 million Ohioans in the labor force

• Trade, transportation, and utilities (1.2 million)

• Educational and health services (943,000)

• Health care and social assistance (832,000)

• Professional and business services (738,000)

• Government (781,600)

• Manufacturing (689,000)
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KINDERGARTEN READINESS = WORKFORCE READINESS

Ohio’s Workforce Tomorrow
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Ohio’s Workforce Predictions
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21st Century Skills for the Workplace
üCollaborate 
üProblem-solve and think critically
üCommunicate (oral and written)
üAdaptability
üCreativity
üProfessionalism
üTime-management/self-direction
üSocial intelligence

(Rios et al., 2020)

KINDERGARTEN READINESS = WORKFORCE READINESS
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Most In-Demand 21st Century Skills

KINDERGARTEN READINESS = WORKFORCE READINESS

Rios, Ling, Pugh, Becker & 
Bacall (2020)



K I N D E R G A R T E N  R E A D I N E S S  =  W O R K F O R C E  R E A D I N E S S

Most In-Demand 21st Century Skills

KINDERGARTEN READINESS = WORKFORCE READINESS

73% of 142,000 postings: 1+ 21st-century skill

• Oral (28%), written (23%), and general communication (14%)

• Collaboration (22%)

• Problem solving (19%)

• Social intelligence (12%)

• Self direction (10%)

Rios, Ling, Pugh, Becker & Bacall (2020)
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Employer Concerns

• Individuals coming out of education are not prepared to succeed 
in the workplace (Plasman, 2019)

• New hires lack general employability skills: problem solving, 
critical thinking, communication, and collaboration (Plasman, 2019; 
Plasman & Thompson, 2023)

KINDERGARTEN READINESS = WORKFORCE READINESS
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Kindergarten Readiness = Workforce Readiness

KINDERGARTEN READINESS = WORKFORCE READINESS

Ohio Kindergarten Readiness Assessment
(Start of education journey)

Workforce Standards
(End of education journey)

Language and literacy  Oral and written communication
Social foundations Collaboration, self direction, & social intelligence
Mathematics
Motor development 
Age: 5 years Age: 18+ years

Strong, positive relationship over time
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Cradle to Career: Skills Beget Skills

KINDERGARTEN READINESS = WORKFORCE READINESS

Start of 
educational 

journey

(Cradle to career alliance)
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Ohio Kindergarten Readiness = Ohio Workforce Readiness

KINDERGARTEN READINESS = WORKFORCE READINESS

* ACT College Readiness Benchmarks = the “minimum ACT test scores required for students to have a reasonable chance of 
success in first-year credit-bearing college courses at the typical college” (ACT, 2017)

Ohio 
Kindergarten 
Readiness 
Assessment

Fourth Grade 
Reading 
and Math

Eight Grade 
Reading 
and Math

High School 
Graduation/Colle
ge Readiness

Ohio Workforce 
Needs

65% of children not 
kindergarten ready

65% not proficient 
in math
68% not proficient 
in reading
~20% in special 
education

74% not proficient 
in math
71% not proficient 
in reading
~20% in special 
education

80% not proficient 
across four 
benchmarks 
(English, Reading, 
Math, Science)*

Communication
Collaboration

Problem solving
Social intelligence

Self direction

(ODE, 2022) (NAEP, 2022) (NAEP, 2022) (ACT, 2022)
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Kindergarten Sets the Stage

KINDERGARTEN READINESS = WORKFORCE READINESS

Pan, Trang, Love, 
& Templin, 2019
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Promoting Kindergarten Readiness: The Workforce Pay-Off

KINDERGARTEN READINESS = WORKFORCE READINESS

Investment in Child Care Subsidy and ECE Programs 

Availability of Affordable, Quality Child Care 

Maternal Employment
Family Earnings

Disposable Income

Family Quality Time
Family Stability

Child Time in Quality Environment
continues…
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Promoting Kindergarten Readiness: The Workforce Pay-Off

KINDERGARTEN READINESS = WORKFORCE READINESS

School Readiness 

Lower Absenteeism
Better Reading and Math Skills

Reduced Special Education

High School Graduation
Career-Readiness Skills 

Post-Secondary Attainment
Salary Growth
Tax Revenue

…continued
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Virginia Case Study

KINDERGARTEN READINESS = WORKFORCE READINESS
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QUESTIONS?
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THANK YOU!


